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ABSTRACT

The objectives of this research were to: 1) study the research facilitators and
motivation for conducting research of supporting staff of Nakhon Pathom Rajabhat
University; 2) compare motivation for conducting research of the university’s supporting staff
as classified by personal factors; 3) analyze the research facilitators affecting motivation for
conducting research of the university’s supporting staff, and 4) identify guidelines for
developing routine to research motivation of the university’s supporting staff. The research
sample was 127 university supporting staff of Nakhon Pathom Rajabhat University, derived
by proportional stratified random sampling as distributed by department, and 5 interviewees
derived by purposive sampling. The research instruments were a questionnaire and an
interview form constructed by the researcher with I0OC content between 0.67-1.00.
The internal consistency reliability coefficients were 0.91-0.96 for research facilitators and
0.87-0.98 for conducting research motivation. Data were analyzed with percentage, mean,
standard deviation, t-test, one-way analysis of variance, pair difference test, correlation

coefficient, stepwise multiple regression and content analysis.
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The findings of this research were as follows:

1. The research facilitators of supporting staff in Nakhon Pathom Rajabhat University
was at a moderate level. These aspects were as follows: department support, research fund,
and environment, material, equipment and facility. The motivation staff’s for conducting
research was at a high level. The aspects of motivation factors were work achievement,
responsibilities, and recognition; while the aspects of maintenance factors were job security,
company policy and administration, and interpersonal relation with supervisors.

2. Overall, The supporting staff as classified by age, educational level, and work
experience had different level of motivation for conducting research with statistical
significance at .05. However, there was no difference among those as classified by gender,
average income, and supervising department.

3. The research facilitators of supporting staff in the aspects of research fund (X,) and
environment, material, equipment and facility (Xs) together predicted motivation for
conducting research of supporting staff at the percentage of 65 with statistical significance at
.001. The regression equation was (Y'y:) =1.69+0.13X,+0.45X5.

4. Guidelines for developing routine to research motivation of supporting staff were
as follows: 1) administrators’ support and involvement; 2) continuity of training for
enhancing research knowledge and skills; 3) creation of research mindset; 4) provision
of research clinic, research mentors, or research advisors;, 5) arrangement of space or
activities for successful researchers to share experiences in conducting good researches;
6) development of role model staff in conducting research and research networking;
7) encouragement of research for routine work development; 8) recognition, honor or giving
reward to successful staff in conducting research; 9) provision of fund for conducting
research, information about source of funding, including research dissemination fund;
10) establishment of working group for continuity supporting, monitoring, and evaluating

feedback of university supporting staff’s research results.

Keywords: motivation, routine to research, university staff
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